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Abstract

This study explores the professional incorporation of Arab academics into the
Israeli hi-tech industry. The past several years have witnessed an increase in the number
of members of the Arab sector who take to technological studies, and several
government programs and civil organizations have attempted to advance their
integration into the workforce upon graduation. Despite this positive trend, they still
make up a marginal percentage of hi-tech employees, compared to their overall numbers
in the labor market. Literature pertaining to the integration of minority groups into the
labor market relies on two main theories: the human capital theory posits that minorities
aspire to join the general labor market and their entry into this world relies on acquiring
relevant human capital; and the dual labor market theory according to which the labor
market is not homogenous, and operates differently for different social groups. With this
in mind, the current study wishes to explore the following questions: (1) How do Arab
academics from technological fields experience the labor market? (2) What barriers do
they face? And (3) how do they cope with such barriers?

The study utilizes the qualitative method via in-depth interviews with students
and graduates in technological fields (a total of 9 men and 11 women), all members of
the Arab sector in Israel. Findings reveal that the integration of Arab academics into the
hi-tech industry in the main labor market is not dependent solely on acquiring the
relevant human capital (education), as assumed by the human capital theory; in fact, it
very much depends on other factors, defined in this study as barriers: lack of military
service, lack of professional experience, language barriers in Hebrew and English,
employer prejudice and discrimination based on nationality, and lack of relevant social
networks. These barriers create a dual labor market which prevents equal mobility
between the Jewish majority group and the Arab minority group. Theoretically, the
study contributes to knowledge in the field by being the first of its kind to explore the
personal experiences of Arab academics in hi-tech. The findings expand our
understanding of additional significant aspects pertaining to the process of Arab
academics incorporation into the Israeli labor market. From an applicative perspective,
the study provides practical tools that may help organizations better integrate candidates
from the Arab sector.



